
7.3 Institutional Distinctiveness 
 

Training and Placement Cell 

“Providing quality education in emerging fields to produce knowledgeable and cultured 

human resource, contributing to the process of national development” for the accomplishment of 

this vision, the college authority is striving and has developed various facilities in the institute. 

The placement cell is one of the distinctive activities among them. It was established in 1994 to 

provide relevant information regarding employment, job opportunities and arrange campus 

interviews. This cell works in coordination with Training and Placement Cell of PRES which is 

established to achieve the objectives. Chairman of PRES arranges regular meetings of the 

Training and Placement officers to review and further guidance. The main aim of the Mega 

Alumni Meets organized by PRES at national and international levels was to improve the 

placements of every individual institute. Our institute had actively participated in those meets. 

The main objectives of the Placement cell are: 

 To procure information of employment avenues from various sources. 

 To identify job opportunities in service sectors, industries, institutions etc. and 

communicate with them. 

 To develop the communication skills, soft skills and personality development amongst 

the students. 

 To arrange campus interviews and provide necessary assistance before and after 

placement. 

The cell compiles and maintains the students’ educational data and provides the information 

regarding various job opportunities to them. 

The cell interacts with various sectors and organizations and collects the information about 

vacancies. The cell taps appropriate opportunities and communicates with respective 

organizations for arranging campus interviews. 

Daily/weekly/special editions of employment news, bulletins, advertisements, pamphlets, 

posters from various employment agencies are regularly displayed on the notice board. The e-

media is also widely used to obtain the information and communicate the same. 



Students are counseled and motivated by the senior faculty and members of the cell. 

Further difficulties and doubts of the candidates and their parents are also resolved even after the 

interviews. 

In the academic year 2018-19 the cell has arranged 14 campus recruitment programmes 

of reputed companies and 302 candidates are recruited. In addition 69 candidates are placed 

through 05 off-campus interviews. 

 Hard work and professional skills of the college students have set a benchmark which 

attracts the recruiters to voluntarily and consistently conduct placement drives in the institute. 

Frequent campus drives have been arranged by reputed organizations like ICICI Bank Ltd., 

Bandra Kurla complex, Mumbai, Tata Motors Ltd, Pune, Winfo Star Technology Pvt.Ltd. 

Nashik, GVK Biosciences Pvt Lts, Benglaru, Dhoot Transmission Pvt.Ltd. Aurangabad, HDFC 

Bank, Lokmanyanagar, Pune, Nicholed Tube Light Pvt Ltd Nashik, Macleods Pharmaceutical 

Ltd. Kachigam, Daman, Logipool Infotech Pvt Ltd, Pune, TE Connectivity  India Pvt. Ltd. Pune, 

Kotak-Mahindra Bank, New Mumbai, Saguna Foods Pvt Ltd Nashik, Expert Global Solution by 

IPD Aurangabad and Standard Greases & Specialities Pvt Ltd, Silvasa. 

Year Number of companies 

Visited and Interviews 

Organized  

Students Appeared for 

Interview 

Number of Students 

Selected 

On Campus recruitment 

2018-19 14 1239 302 

Off Campus recruitment 

2018-19 05 151 69 

Total 19 1390 371 

 


